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c) Staff composition – an analysis of the number of persons of each sex who were directors and 

employees 
 2018 2017 
 Male Female Prefer 

not to 
say 

Total Male Female Prefer 
not to 
say 

Total 

Executive Directors 2 2 0 4 3 2 0 5 
Non-Executive 
Directors and Employee 
Director 

5 5 0 10 6 4 0 10 

Senior Employees* 328 248 0 576 2 1 0 3 
Other 1,828 10,934 0 12,762 2,051 11,059 0 13,110 
Total Headcount 2,163 11,189 0 13,352 2,062 11,066 0 13,128 

*The staff composition for Senior Employees in 2016/17 included those that were considered senior employees per the remuneration report. 
The disclosure in 2017/18 requires disclosure of staff earning over £70,000 p.a. 

 
d) Sickness absence data 

 2018 2017 
Sickness Absence Rate 5.6% 5.5% 

 
e) Staff policies applied during the financial year relating to the employment of disabled persons 

The Equality, Diversity and Human Rights Policy sets out the aims of NHS Lanarkshire to:  
 
• Eliminate unlawful discrimination, harassment and victimisation and other conduct prohibited by the Equality 

Act 2010 and less favourable treatment of other categories of worker as set out within other relevant 
legislation;  

• Advance equality of opportunity between people who share a protected characteristic (i.e. age, disability, 
gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex or 
sexual orientation) and those who do not; Foster good relations between people who share a protected 
characteristic and those who do not; and  

• Ensure that the organisation has due regard for the European Convention of Human Rights (ECHR) in the 
discharge of its function.  

 
f) Trade Union facility time 

The Trade Union (Facility Time Publication Requirements) Regulations 2017 came into force on 1 April 2017. The 
regulations place a legislative requirement on relevant public sector employers to collate and publish, on an 
annual basis, a range of data on the amount and cost of facility time within their organisation. The data is required 
to be published on a website maintained by or on behalf of the employer before 31st July each year. We intend to 
publish this data at the following link:  
https://www.nhslanarkshire.scot.nhs.uk/about-us/trade-union-facility-time 
  
Requirements for the data to be disclosed within the annual report and accounts was unclear at the time of issue. 
The Cabinet Office published supporting guidance on 2 June 2018 which has clarified the data should be 
disclosed. Due to the timing of this confirmation, we were unable to collate reliable data to publish within the 
2017/18 annual report and accounts therefore we will publish from 2018/19 onwards. 
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