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Supportive working environments
Anchor institutions can support mental and physical health through things like facilities, policies, culture and advice
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Anchor institutions can work with other local employers and omploy

[——

74 UNES 1 dovlop rew HND for HCSW.

1.13 W
lcal partnors.

3 HCSW sa,bsing o N

ViSLAN,

programnes.

505, WP,

ooropris netwons (0.0, va [ oppornds.
LocalEmpoyabity

2000 i citerocal erlcyes 10 shre bst pactce and
ravo harod ecioyment bjcives i therfoca partnrs

st
A UAL snd ciers.

iy adic, raing o working wih s
upply s

Exporing Sactor Based scaderies for 2324 1o wih OWP.

et G Aty 2 xcarer svarts, mock anviews, UCAT pre e

Doveio arbust, sustane,

s
The s o th Care Acsdey st

o doprivaton and noqualies across Laarksi

y porformance indica




	Dimension 1 Employer

