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1. PURPOSE 
 
This paper provides an update for the NHS Board on some key workforce aspects since January 2020 and 
sets out for HRF the roadmap to increasing the availability of workforce data and analytics for NHSL over the 
next 3-6 months. 
 
2. OVERVIEW 
 
This report will generally follow the form of quarterly or monthly reporting, however given the exceptional 
few months around COVID-19 it was felt prudent to give an overview of the previous six months.  Colleagues 
can access MicroStrategy for more detailed information by clicking here.  If you require access please 
complete the access request form here and submit to the IT Helpdesk. 
 
This paper provides the first version of the HRF Workforce Report – it will evolve over time to include other 
key performance indicators as they are developed. 
 
Table 1: Overall absence 

 
 
Chart 1: Overall absence 

 
 
 
 
 

http://nhslmstrprodweb/MicroStrategy/asp/Main.aspx?evt=2048026&src=Main.aspx.2048026&subscriptionID=18A185C34E9467937A04E99A8B38E3BF&Server=NHSLMSTRPROD&Project=Workforce&Port=0&share=1
http://firstport2/staff-support/human-resources/workforce-modernisation/workforce-information/Documents/Milan%20Workforce%20Dashboard%20Access%20Form.docx
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Chart 2: Short and Long-Term Sickness Absence 

 
 
Table 2: Absence by Job Family 

 
 
Chart 3: Sickness Absence – By Reason Code 
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Chart 4: Special Leave by Reason Code 

 
 
Chart 5: StaffBank Fill Rates 

 
 
 
Chart 6:  Word cloud of bank reason codes – January 2020-to-date 
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Chart 7: Agency Shifts Filled 
 

 
 
 
Chart 8: Leavers WTE By Reason 
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Chart 9: WTE In-Post 
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Chart 10: Roadmap of Planned MicroStrategy Dashboard Developments 
 

 
 
 
4. CONCLUSION  
 
The NHS Board is asked to: 

• Note the content of this report. 
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Designation   Head of HR - Workforce 


